United States Court of Appeals 
for the Second Circuit 



EXHIBITS 



- 


Designated Respondent Exhibits 





RESPONDENT'S EXHIBITS 


Exhibi t Description 


11 Issue of Hollywood Reporter dated May 10, 1973 
with front page article by Will Rusher entitled 
"WGA Repeals Blacklist ETON." 

12 Agenda, Procedural Rules and Ballot for WGA 
Meeting on 11/12/73. 

15 WGA Letter Regarding Proceedings at 11/12/73 Meet¬ 
ing. 

16 WGA Letter Regarding Stay of Proceedings, 
dated 12/7/73. 

17 Robert Blees Personal Service Contract (2 letters). 

18 Hollywood Reporter article, dated 11/27/73, 
entitled "All Expulsions, Suspensions Vetoed by 

wga:' 

19 Daily Vareity article, dated 11/27/73, entitled 
"WGA Cuts Strike Fines, But Hyphenates Protest 
Payment Would Be Admission of Guild." 

20 Hollywood Reporter article, dated 12/7/73, entitled 
"WGA Acts to Postpone Hyphenate Prosecution." 

21 Daily Variety article, dated 12/7/73, entitled 
"WGAW Puts Brakes On Actions Against Fined 
Hyphenates." 
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YJGA REPEALS BLACKLIST RULE 
AS BOTH SIDES INSIST STRIKE 
ACCORD WiOtvlEWTUM NOT LOST 

By Will Tushcr 

In *hot is seen in port cs on effort to blunt pending Notionol Labor Rela¬ 
tions Boord chorges by the Association of Motion Picture and Television Pro- 
oucers, strike rule 30—the so-colled blacklist rule—has been repealed by the 
board of directors of Writers Guild of Americo, West. 

Another hopeful strike development come yesterdoy os spokesmen for the 
WGA end the AMPTP found o new oreo of agreement in separate statements 
coiling for on end to speculation on how long it will toke to finalize on occord. 
Both reaffirmed belief thot the negotiations hove decided on conclusive stoge. 

The decision to rescind strike rule strike-reloted loyoffs ot Universol, 




FOB‘ SULLY JAC 


30—taken by the boord April 30— 
•vcs revea'ed esterdoy in a letter by 
WGA president Ronald MocDougoll to 
tiie memDership Under the abrogated 
rule, members were forbidden to work 
with onyone suspended or disciplined 
for violation of strike rules 

New chorges — or amendments to 
previous complaints — ore known to 
hove been prepored by the AMPTP as 
on oftermoth of on eorlier guild state¬ 
ment (Hollywood Reporter 4/16/73) 
ennounemg triol dotes for eight hyph¬ 
enates occused of crossing picket lines 
' Those convicted," the WGA then 
declored, "will oppeor on a 'roll of 
dishonor' ond be listed in guild pub¬ 
lications in perpetuity so thot guild 


with the costing deportment assertedly 
hordest hit, met with terse denioi from 
Sid Shemberg, president of Universol 
Television He soid ony dismissals ot 
the studio would be "seasonal in 
nature" because of shows which would 
be normolly out of production ot this 
time of the yeor. He indicoted thot 
even those iob casualties would be 
bock ot work in o month or so when 
"o number of shows" ore targeted to 
go bock into production. He insisted 
no permanent employees hove been 
loid off because of the writers' strike 
"Not only is that not true." Shein- 
berg declared "We haven't loid off, 
(Continued on Page 13) 


John H. Rubel. senior v-p of Litton 
Industries and former Assistant 
Secretary of Defense uncer President 
Kennedy, is reportedly on the verge of 
accepting an offer to head up the 
expansion minded mini-entertainment 
conglomerate of Tom Laughlin and his 
wife, Delores Taylor. 

Largely motivated by the success of 
their Warner release. ‘Billy Jack” — 
which has grossed more than $10 
million domestically, and ia eyeing 
more U.S. millions in current re-release 
— a sweeping reorganization is 
understood to have been set in motion 
by the couples parent company. 
National Stuoent Film Corp., doing 
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forget A guild spokesmon chorccter- Neil Simon Completes 13th Stage Play.Page 2 

oj 'poriohs who hove betroyed their Animators Stuck With No Pact or Strike.Page 3 




os 'pariahs who hove betroyed their AmmatOrS SlUCK Wlin NO TgCI Or OUlKD.rfllJO O 

A guild officiol who porticipoted in Andy Griffith Sets Another Series Try.Page 5 

the boord revocotion of ru’e 30 »Oid . : . :••***., 

yesterdoy he was not certom whether <- 

COLUMBIA OPERATIONS REESE, 

'’’“Whot it does offect/' h. noted. LOSE JOBS IN N.Y., CUPiEnilll 

"is the ruk itself which would moke 

it mondatory, ond thot, of course, was By Ralph Kaminsky head of tne foreign department, will 

whot the letter (MocDougoll's) wos Consolidation of jobs and paraonnei retire end that he will not be replaced, 
obout" . in various departments and divisions of Ha also said the Trailer Department 

Meonwhile, o report of massive - in th» at Columbia's Burbank Studios will be 


By Will Tusher 

Litton business as Billy Jack Prodt 
stent It is understood that Li 
sldent putting together a high 
rge of management combine In wf 
p the would be joined by Mike M 
nmerit head of the powerful CleveU 
nd his International Managemen 
which represents lop eelebt 
ess of sports and other walks of Ilfs 
:x" — Arnold Palmer. Rod Laver, G 
n $10 Peter Revson, Frank Robin 
eyeing MacDowell and Vidal Saasot 
elease One scenario around towr 

on is Rubel and McCormick the 
motion Mattnew B. Rosenhaus, who 
ipany. outstanding shares make 
dding largest stockholder in Colu 
tures Industries, on whose 
,o*9 serves. 

Jo C Laughlin. apprised of 1 

10 q through an intermediary, n 
s“ “ "There's soma truth to It 4 
30 5 <*l*'Ty." but declined further I 

* (Continued on Page I 


Killian Heads Board 
At GPB, UA Proxy 
Kcw Vics-Ghairnian 

Wss-m-ton — Or. Jamos R. KH'ian 
Jr was named new chairman tor the 
Corporator tor Public Broadcasting, 
replacing recently resigned Thomas B 
Curtis. 

United Artists piesident Robert 
Benjamin was named vice-chairman of 
the CPB board, and Donald R. Ouayia. 
president ot National Public Radio 
senior v-p tor broadcasting at the cor¬ 
poration. 

Killian, wno has been vice chairman 
of the CPB Board, directed the 
Carneg a Commission on Educational 
TV in the late 1960*. which led to the 
1667 Public Broadcast ng Act. which 
cstaslished the CPB He was an 


By Ralph Kaminsky 

Consolidation of jobs and paraonnei 
in various departments and divisions of 
Columbia Pictures has led to the 
dismissal or retirement ot 15 
executives and employees 
and the New York office. 

“We are merging departi 
vary best advantage • _ 

divisions in order to ellmin 
tion of effort." said Robert I 
p of global advertising anc 
Ferguson has been on t 
lot since Monday. Lao Jeff 
and chief officer, reportedh 
way to the West Coast y* 
could not be reached lor ( 

Overall, at le ist nine t 
executives had been given t 
by yesterday, with tour 
occurring in New York last 
Saying that the cutback 
raault ot a reorganize 
Ferguson Indicated that tl 
may sweep across all C 
Columbia Industries, ini 
television satuo. 


head ot tne foreign department, will 
retire end that he will not be replaced. 

He also said tne Trailer Department 
at Columbia's Burbank Studios will be 
eliminated, dropping tour positions. 


Warner Cable R< 
To Pay $20 Mil 
Sterling Franchfc 

Warner Communications 
acquire Manhattan and Lo 
cable franchises from 
Communications Inc. for $20 
cash under an agreement ir 
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lark to Star 
s ‘Solitaire’ 

loyd has signed Susan 
opposite Richard Crenna 
*ood Television Theatre 
qI Robert Anderson s 
, n ,re." taping later this 
;ET Paul Bogart directs, 
[tar.ulis producing 


'L- 

_The RisPOiftTER. — 

WGA Repeals Blacklist Rule — 


Page 13 


‘Bad Charlio’— 


(Continued from Page 1) 

to the best of my knowledge—ond 
be or in mind I could be »n error—O 
secretory of o hyphe >ote or writer who 
is not ot work/* 

A call by o WGA spokesmen for o 
morotonum on second guessing the 


a acius 


ELP WANTED 


iCEPTIONIST 

rod. Co. seeking ° 

ig, attractive female. “ 

Typing required o 

553-3600 o 

jp poOOOPCCCE a . S L SUf 

— PBX -- 

WITCHBOARO 

OPERATOR 

or busy motion picture 
y. Typing required, and 
handle pressure and 

HtlH - 273-3100- 

iSIONAL SERVICES^ 


IRIPTS 


T.V. - Stage - Com. 
Future Ideas - Synopses, 
learched - Developed, 
agic Pro. 

■78-2939 


DWELLERS ONLY 

>n DAILY maid tervict 

.Y RATES FROM $30 


295-5601 


FOR SALE 


FOR SALE 
BURROUGHS 
ense-Matic Control 
Senes El000 
■jOO New — Best Otter 
Call — 465-7017 


5CELLANEOUS 


FOR RENT 

SUNSET BOUUVARO 
ctwxc Office s«ite 
itcly 1000 tq tt Carpeted, 
k. perkmg 

rr*r — CABE BARNETT 

CR. 1-A44* 

8969 Suntef 


HELP WANTED 


ACCOUNTING MANAGER 4 

i tor small (4-person) office in 4 
publishing company, i 
Knowledge of EDP valuable. 7 

4 65-7017_1 

SECRETARY 

HoHywood Teiev»»K>n production compeny 
dtvernted test-moving orgemietion. neods 
socretsry with good sfcilfs who can organne 
and maintain excellent records, and is 
accustomed to working with too management 
Excellent tnnge benefits Seiery open 

C all 469-8319 

' TV W NEEDS 

a second girl. Typing a must. 

1 Knowledge ot the broadcasting 
| business a must 

__j)33-5907^__ ^ 

PRESSMAN 

EXPERIENCED 

1250 MULTILITH 
653-2103 


TRY o lew lines in these SHORT 
TAKES Columns WII like 
the lOHG^FSU tTSW 

FULL CHARGE 
BOOKKEEPER. TYPIST 
One Girl Office. Public Relations 
Personality tor Client Dealings 
Call For Appoiotmost: 

682-2353 -or- 682-3611 
JOHN J. HENNESSY 
MOTION PICTURES 

900 PALM AVENUE 
SOUTH PASADENA. CALIFORNIA 


SITUATION WANTED 


PERMANENT 
PART-TIME SECRETARY 

Toe executive secretary with 8 years 
experience seetunp helf-dey emplo, 
mens. 

Col! 1213) 257-2975 


negotiotions was matched with on g 
echoing observation by Shemberg 

"There ore people working very b , 
hory to bring this to o conclusion." he h| 
state, "ond I think we’re in a phase 
nght now where the less thot people Sl 

soy ond the more they try to get do-e. b 

the better eft we're oil going to be o, 
A Fngh WGA oFFiciol who himselF 
hos voiced ond reofFirmed optimism, e , 
albeit open ended, yesterdoy persisted 
in his ossertion thot nothing hos oc- t 

curred either over the weekend or in h 

recent days to diminish prospects oF g 

on eorly, iF not time pinpointed settle- j, 

ment. 

•| think oil this speculation obout 
(negotiations being) promising or un- 1 
promising within o certain period of 
time doesn't moke o hell oF o lot of 
se-se" he declored "I soid the 
other dov what I feel, ond I continue 
t0 f ee ; lt —(hot I think it's optimistic 
I think thot when two sides ore tolk- 
,ng—ond they ore talking obout the 
issues—thot thot's on optimistic sign 
When it's pessimistic is wFten you're 
not talking, or when you're not dis¬ 
cussing the issues " 

MocDougoM, in his letter on revoca¬ 
tion of rule 30. stressed thot the move 
did not represent o softening of guild 
determination to discipline members 
who Foil to discharge strike obliga¬ 
tions He pledged thot strike violators 
would be prosecuted "os vigorously os 
the low ond good union principles 
permit." 

"Because the old rule could be mis¬ 
construed to mean thot the guild was 
maintaining on improper sanction, o 
motter of onathemo to this guild,' he 
declored. "the board . rescinded old 
rule 30 . This oction wos token 

voluntorily, in the belief that disciplin¬ 
ary measures remain ovoilable to the 
membership, ond triol committees ' 

He listed those os fines, expulsion 
ond "other sanctions.'’ 

However, MocDouglall expressed 
"the conviction thot even in pursuit of 
strike discipline, members of this guild 
do not wish to be port of on oction 
which corries the odious implications 
of o 'blocklist .'" 

The new rule 30 empowers the 
board to delegote enforcement of the 
29 stondmg strike rules to such com¬ 
mittees os it moy wish 

Intensive offshoot meetings — de¬ 
scribed os "sideborring" — continued 
yesterday between the WGA ond the 
AMPTP. The WGA spokesman in¬ 
sisted there wos no suspension or 
breakdown of tolks Monday, os re¬ 
ported elsewhere Discussions hove 
been sustained without a day's respite 
since their resumption Tuesday, Moy 
1. he said. 

As discuasione with AMPTP went 
on. the WGA signed 11 more 
companies to its independent agree¬ 
ment. bringing the steadily soaring total 
to 126 One o! the signatories. Sheldon 
Leonard Productions, is the eightn 
AMPTP member to break ranks 

Latest companies to come aboerd 
* are two more Sbeldon Leonard firms. 

) Sheldon Leonard Enterprises and 
Ftanshell Productions; Jirome 
Heilman Productions and Locust 
_ Productions, both owned by Heilman; 
Viacom * VSC Enterprises, headed by 
Willard Black and Richard S Reisberg; 
Albert Band and Atsociates. Joel 
Freemen Productions; Charles E. 
Sellier Jr.'s Cava Films. Andrew L 
Stone Inc.; end Certilied Equities 
Productions, headed by Victor 
_ Meschure -Will Tueher 


(Continued trom Page J) 

O corrupt sheriff ond his pu.hy wife 
John Corrodmc comes On screen, 
bringing poce, style ond o-itrogcous 
humor to the proceedings, quomg trom 
the clossics wih mock eose. looking 
sullenly ot the other performers He 
brings the movie to life out he's only . 
on for five minutes or so 

Woltcr Thompson, one of the finest 
editors in Hollywood, is billed os ed'- 
•tonol consultant Richord Gorritt wos 
the film editor Roymond Mork- 
hom's ort direction is catch-os-cotch- 
con Michael Neymon’s photogrophy 
is sometimes professional 

—Alan R. Howard 


‘Doll’s House’— 

(Continued trom Page 3) 
principol performers is inventive ond 
sure but he hondles the plot awk¬ 
wardly. The mechanics of filmmoking 
elude him, ond most of the film is in 
two-shots or close-ups Fometimes me 
octors declaim as if they're perform¬ 
ing in the theatre. 

The movie olso foils to illuminote 
the chorocter of Noto's friend Kris¬ 
tine, ployed by thot fme octress Anno 
Mossey whose scenes ore f lot ond puz¬ 
zling Her decision to offer herself to 
Noro's blocxmoiler mokes no orgomc 
sense in the film's opprooch to the 
ploy Denholm Elliott, os the Petty 
bonk clerk who lends Nora money ond 
then betroys her, successfully shows 
the chorocter's sodness os well os 
villainy. 

Edith Evons appears briefly as the 
nurse of Nora's children. Her one big 
scene is a veritable lesson in diction, 
disciplined emotion and technico! 
economy. 

Arthur Ibbetson's photogrophy is 
serviceable but John Glen's film edit¬ 
ing is obrupt and unmodulated. Elliot 
Scott's ort direction doesn't give mean¬ 
ing and chorocter to Noro's nouse 
Beatrice Dawson's costumes ore okoy 
John Barry's music is too sentimental 
for the darkness of the interpretation 
This movie is the first of two filmed 
versions of "A Doll's House Next 
up, later this month, ore Jor*e Fondo 
and Joseph Losey —Alon R. Howord 

Curtain Calls— 

(Continued trom Page 12) 

Lake Summer Theatre tor a 10-week 
season. Far audition and information 
call (714) 879-6545 or write »21 E 
Hermosa Drive, Fullerton. Cal. 92635 
STAGE OPENINGS 
Theatre West (851-4839). 3333 
Cahuenge Blvd. West, opens tomorrow 
night with Allen Joseph s new comedy 
“A Day In Venice, Elcetere." The snow 
will play through May 27. with 
performance* on Fridays at 8:30 pm 
and Sundays at 5 p.m. 

The South Coast Repertory (71« 646- 
0364). 1827 Newport E Ivd.. Costa 
Mesa, opens tomorrow night with "In 
I the Mldat ot Llle,” a new musical based 
on the lite end work of Ambrose Bierce. 

• by Ron Thronson, Toni Shearer and 

• Bryant McKernan Performances ere 
t Fridays through Sundays at 9 p.m. 

i through June 23 . 

, The Westside Jewish Community 

\ Center (939-2531). 5870 W Olympic 

ii Blvd.. will present “Mr. Sholerr. 
Alelchem," a musical by Bill Mmer and 
Sonny Vale, opening Saturday at 8 30 

s p.m. The production plays tnrough May 
r 20. but curtain times very so call theatre 
lor schedule 









Y 




October 26, 1973 

REMINDER OF SPECIAL MEMBERSHIP MEETING 
DATE: Monday, November 12, 1973 

PLACE: BEVERLY HILTON HOTEL (Grand Ballroom) 

TIME; 8:00 p.m. 

AGENDA: Disciplinary Matters - Appeals to the Membership 


il' 


The aoDeals of the following members in the order listed will be heard. 


MEMBER 

RULE(S) FOUND 

VIOLATED 

DISCIPLINE IMPOSED 

Robert Blees 

Strike Rules 12 & 13 

Expelled and fined $25,000 plus 
the costs of the hearing. 

Jon Epstein 

Strike Order and Strike 
Rules 1, 12 & 13 

Expelled and fined $2,000 plus 
the costs of the hearing. 

John Mantley 

Strike Order and Strike 
Rules 1, 12 & 13 

Expelled and fined $50,000 plus 
the costs of the hearing. 

Herman Saunders 

Strike Order and Strike 
Rules 1, 12 & 13 

Expelled and fined $100 plus the 
costs of the hearing. 

David Victor 

Strike Order and Strike 
Rules 1, 12 & 13 

Expelled and fined $50,000. 

Hugh Benson 

Strike Rule 12. 

Suspended for a period of 2 years 
and fined $100 plus the costs of 
the hearing. 

Robert Cinader 

• 

Strike Order and Strike 
Rules 1, 12 & 13 

Suspended for a period of 3 years 
and fined $5,000 plus the costs 
of the hearing. 

Barry Crane 

Strike Order and Strike 
Rules 1, 12 & 13 

Expelled and fined $10,000 plus 
the costs of the hearing. 

David Levinson 

'\ 

Strike Order and Strike 
Rules 1, 12 & 13 

Suspended for a period of 2 years 
and fined $10,000 plus the costs 
of the hearing. 

\^y Chermak 

Strike Order and Strike 
Rules 1, 12 & 13 

Suspended for a period of 2 years and 
fined $7,500 plus the costs of 
the hearing. 
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October 26, 1973 


FORMS OF DISCIPLINE 
THEIR LIMITS AND EFFECTS 


I 

Article X of the Guild's Constitution and By-Laws provides: 

Any member of the Guild who shall be found guilty, after 
a hearing conducted in accordance with the procedures herein 
prescribed.. .may be s uspended , declared not in good standing . 
expelled from membership in the Guild, be asked to resign or 
in lieu thereof, or in addition thereto, he may be censured. 
fined or otherwise disci -lined. (Emphasis added.) 

A brief explanation of these terms is as follows: 

EXPULSION. Expulsion is generally considered the severest form of union discipline. 

It strips the individual, for an indefinite period of time, of all rights enjoyed 
exclusively as a member of the Guild. An individual who has been expelled from 
membership in the Guild would not have the right to vote on any Guild matters, attend 
membership meetings, receive Guild mailings, participate on Guild committees, hold 
or run for office in the Guild, or participate in the Credit Union (unless he is 
a member in which case membership in the Credit Union will continue to be extqtfUe^d™" 1 
to him). There is obviously a stigma attached to expulsion which might cause ^* * ■ > 

individual members of the Guild to refrain from working with such a person. The 
Guild itself cannot order its members to refrain from working with an individual merely 
because he has been expelled. Moreover, the Guild cannot prevent an expelled 
individual from working in any capacity, including that of a writer. Although the 
Guild has in its collective bargaining agreements what is generally called a "union 
security clause" which requires union membership after a period of 30 days, the 
.ederal law prohibits a union to cause or attempt to cause an employer to terminate 
an employee for any reason other than his failure to tender periodic dues and initiation 
fees. Thus an expelled individual may continue to work as a writer, even for 
signatory companies. He will not pay dues to the Guild or necessarily comply with 
its rules or regulations. His employment must be at least at the minimums set forth 
in the collective bargaining agreement, as he is entitled to benefits and protections 
of the collective bargaining agreements, i. e., minimums, residuals, credits, pension, 
health and welfare, and grievance and arbitration. 

If the expelled individual desired to regain membership in the Guild he would have 
to reapply and such application could be accepted or.rejected by the Board of Directors. 

SPENaiON. Suspension is generally considered a less severe form of union 
discipline. Iv nas the same effects as expulsion, explained above, except that it 


(see over) 








is for a definite period of time, i.e., 6 months, 1 year, 2 years, etc. Once the 
period of time has lapsed the individual may remain a non-member of the Guild 
without the obligation to pay dues or to comply with the Guild's rules and regulations 
as long as he does not perform work within the Guild's jurisdiction. However, as 
soon as he resumes writing for a signatory company he must comply with the "union 
shop" provisions ("union security clause") of the collective bargaining agreement 
and rejoin the Guild. If he fails to tender his dues the Guild may require the employer 
to terminate the individual (at least with respect to his writing services). 

FINES. Fine is a recognized form of union discipline although there are sometimes 
certain problems associated with it, particularly in their collection. Fines levied 
by a union may be legally enforceable in a court of law provided the individual has 
been accorded a fair and impartial hearing and has not otherwise been denied due 
process of law. Their collection can be a costly and lengthy process. Courts 
sometimes prefer expulsion or suspension as a method of union discipline. 

A major question considered by the courts is the reasonableness of the fine. The 
law is not definite as to what constitutes a reasonable fine, the National Labor 
Relations Board and the courts having bandied the issue back and forth for the 
last few years. It now appears that the U. S. Supreme Court has decided that the 
issue of reasonableness if one for the courts to decide and not the National Labo r 
Relations Board. Courts may be harsher in this matter than the Board would have been. 

CENSURE . Censure is an official reprimand, h«s no effect upon a person's Guild 
membership. 

DECLARED NOT IN GOOD STANDING. This is a form used by the membership 
department to advise a member of his impending suspension for failure to pay dues. 
Actually this has no effect on his membership status unless within a prescribed 
period of time he fails to tender his dues in which case he will be suspended. Thus, 
the real discipline is suspension. 

RESIGNATION. The request for resignation may be coupled with the threat to expel 
from membership, but in such a case the actual form of the discipline is expulsion 
and not resignation. A request that a member resign would be somewhat equivalent 
to Censure. Whether the member then does resign would be a matter for his 
conscience. 
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October 26 , 1973 

PROCEDURAL RULES FOR SPECIAL MEMBERSHIP MEETING 


NOVEMBER 12, 1973 


The Board of Directors has adopted the following rules to govern procedure 

relating to appeals of disciplinary matters; 

1) The Executive Director for the Board will request the Chairmen and 
members of all Trial Committees who heard cases of the appellants to 
attend the meeting. The absence of any of these shall not, however, 
delay or affect the appeal. 

2) Copies of the Findings of the Trial Committee and Decision and Order 
of the Board of Directors as to each appellant will be distributed to 
the members in attendance. 

3) The Executive Director or a member of the Board will read the Findings, 
etc. as to each appellant before his case is heard. The Board has 
determined the order of cases to be heard in accordance with their dates 
of appeal, and alphabetically therein. 

4) Each appellant shall be allowed 10 minutes for the presentation of his 
appeal, which may be given in person or by a Current member or members 
in good standing of the Guild on his behalf. A member of the Trial 
Committee or the Resident Counsel of the Guild may respond as to factual 
matters, but not in excess of five minutes. 

5} wenty minutes shall then be allowed for discussion by members of each 

;ase with each member limited to 2 minutes of speaking time. 

6) The appellant or his spokesman may, if he so desires, close the discussion 
with a presentation not longer than 5 minutes. 

7) Method of Voting will be be by secret written ballot containing specific 
alternatives. Current members in good standing may vote. Appellants 
may also vote (including appellants in other pending cases). Members 
of the Trial Committee which heard appellant's case and members of the 
Board of Directors will not vote. Ballots will of necessity have to be 
tallied after the meeting and the results will be mailed to the membership. 
The Constitution provides that a majority vote of the Current members in 
good standing attending such meeting shall be sufficient to reverse either 
the findings of the Committee or the Board or to reduce the Usclpline 
Imposed. 
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November 12, 197: 




SAMPLE BALLOT SAMPLE BALLOT SAMPLE BALLOT SAMPLE BALLOT SAMPLE BALLOT 

IN THE CASE OF APPELLANT TOHN DOE 

THE DECISION AND ORDER OF THE BOARD IS: 

EXPULSION from membership in the Guild. 

Fine in the amount of $30,000.00 
Costs of the hearing. 


I. IMPORTANT - VOTE FOR ONE ONLY 


A. AFFIRM 


B. REVERSE 


REDUCE DISCI PLII 


Note; The Constitution provides: a majority vote of the Current members of the Guild 
In good standing in attendance at the meeting shall be sufficient to reverse either 
the Findings of the Committee or to reduce the discipline imposed. 

If the vote for reversal is not a majority, the votes for reversal will be counted 
(together with votes which are to reduce the discipline but not reverse) as votes to 
reduce the discipline in entirety, i.e., no fine or other penalty. 


II. COMPLETE ONLY IF YOU VOTED FOR "C" ABOVE. 

A statistical average of the figures voted in 1. below will be binding upon the Board 
. of Directors in reducing the discipline imposed, if there is a majority voting for 
reverse and reduce discipline. 

I PROPOSE THAT THE DISCIPLINE BE REDUCED IN THE FOLLOWING MANNER: 

2. Expulsion, Suspension or Censure l 


1. Fine and Costs of Hearing 


(a) / / Reduce fine to 

$20,000 

(b) / / Reduce fine to 

$15,000 

(c) / / Reduce fine to 

$10,000 

(d)- / / Reduce fine to 

$ 5,000 

(e) / / Impose no fine 


(f) / 7 Other 



(g) / / Costs of hearing only 

(h) / / No costs of hearing 


3. 


(a) / / Expulsion to Suspension 

for_years. 


(b) / / Suspension for 

(c) / / Censure only 


years. 


(d) / / No expulsion, suspension 

or censure . 

(e) / / Asked to resign. 


/ / No penalty. 

bnrJ 

V * /*- 
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8955 BEVERLY ECULEVAR 
LOS AHCULES. CAJ.1FOHMA £W.S • CKi.V.lew 4-MC 
Cable: rNTWWTnR. I.OS ANCELE 


November 26, 1973 


Dear Member; 


On November 12, 1973 a meeting was held at the request of nine 
members who had been disciplined by the Guild for violation of 
Strike Rules . The sole purpose of the meeting was to present the 
appeals of these members and to have them acted upon by direct 
vote of the membership. 


This right of appeal and the procedure for it is spelled out In the 
Guild Constitution (pages 29-30, Section 9 of Article X B). It 
follows upon the complex and ongoing disciplinary procedures, 
also outlined in our Constitution, which involve the following. 


1) 


Investigation and detailed presentation of a case by 
the Disciplinary Committee. 


2) . Filing of charges by the Board of Directors and referral 
to one of several Trial Committees. 


3) 


Trial Committee hearing at which the accused is entitled 
to Counsel, cross examine! tion of witnesses , etc. The 
Trial Committee prepares its finding, makes a dcterminatic 
of Guilt or Innocence and recommends penalties. 


4) The Board of Directors reviews these findings and 
recommendations and renders a final decision.’ 


The ultimate step, at the option of the individual. Is an appeal to 
the general membership. 


I detail these steps that you may be reminded of the serious and 


(over) 


ft CS p frthiblf 15 


O 













L 


Novcml 25, 1973 
Page Two 


thorough conduct of these proceedings and of the dllligent effort 
in behalf of the membership, while vigorously safeguarding the 
rights of the Individual. 


At the membership meeting the first four appeals were presented 
(Robert Dlees, Jon Epstein, John Mantley, Herman Saunders). 

A secret, written ballot was voted by the current members attending. 
Besides affirmation of the Board's final action, it offered a series 
of choices: Reversal; Reduction of fines in five diminishing steps; 
Options for expulsion, suspension, censure or none of those penalties; 
a blank for any option not adequately foreseen by the above. 


The enclosed sheets show the complete results of that vote. For the 
appellants who presented their cases fully, (Robert Blees, Jon Epstein, 
John Mantley, Herman Saunders) these results thus become the final 
disciplinary action of this Guild. 


You will also find the tally on the appeals which were not fully presented, 
but on which many members voted because of a number of general 
statements made and views expressed which applied to all. (David 
Victor, Hugh Benson, Robert Cinader, Barry Crane, David Levinson). 

As it was ouite late, I ruled as Chairman at that meeting, that these 
votes would be tabulated and announced. In the Interests of fairness, 

I also ruled that any of these latter five cases would have their 
disciplines reversed if a majority so voted. This, as you can see, 
was not the result. 


At It's meeting last Tuesday, November 20, 1973, the ^oard of Directors 
voted to reduce the fines in these latter five cases to amounts 
Indicated on the enclosed tally and to eliminate a 11 other penalties 
provided that the Individual member agrees that such fine would be 
deemed reduced as if an appeal had been fully heard and concluded; In 
the event any individual member does not so agree then the fines and 
penalties heretofore Imposed would stand and another meeting would be 
set at which such member's appeal to the membership would be heard. 


I hope I have explained this complex matter satisfactorily. It Is equally 
important to the Guild and to the individuals involved. I also wish to 
comment on the spirited yet orderly and dignified manner in which all 
members participated In this vital and democratic procedure. It is 
Inevitable that individuals hold views widely divergent and passionately 
felt on this matter. It is a tribute to writers and their Guild that they 
can deal with this fairly, intelligently and democratically. 


JohnFurla, Jr. ^ 


President 



L_l 








APPELLANT 


Robert Elves 
( 

Jen Epstein 
John Mantley 
•rnuij Saunders 


David Victor 
Hugh Benson 
F.cbert Cinader 
Parry Crane 
David Levinson 


TOTAL 


TABULATION* of VOTES CA ST AT MEMBERSHIP MEETING - NOViMBLR 12, 1973 


MAJORITY 


FINE 


216 

73 

87 

IVCWLC 

56 

iui Al, Kr,UULL- 

143 

MAJORITY—' 

123 

1 DECISION 

yes 

STATISTICAL AVERAGE^ 

$2,493.25 

218 

92 

94 

32 

126 

122 

yes 

200.22 

214 

76 

90 

48 

138 

122 

yes 

3,883.48 

211 

S3 

102 

26 

128 . 

122 

yes 

• 25.46 

197 

76 

86 

35 

121 

123 

no 

3,521.50 

193 

SI 

90 

22 

112 

122 

no 

19.79 

196 

81 . 

8S 

27 

115 

123 

no 

179.40 

193 

75 

87 

31 

118 

123 

no 

469.70 

192 

' . t 

74 

• 1 

88 

30 

118 

1 

123 

no 

1 

622.98 


EXTULSI 

SUSPENSE 


none 

none 

none 

none 


none 

none 

none 

none 

none 


, •- - --- c “- •*.* '-ui iujiiuij; reversal votes (a 

{ i euuctrons. 

— *«. .tiudicd sheet for explanation cn the computation of majority 

• 3 / 


3/ 

f COrFUted “ indicatcd in footnote 1 by includin- votes for reversal as being for no fine. 

of al! such^. vo tes ^as t'werc^aga ins ^imposing ^penalties ^f SpuIs^sSp^sionw Snsu«?" A 


\ . ’ 
V 


» * 
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COMPUTATION OF MAJORITY 


v>is c.tcrmined in each case by taking the total nunber of Current members in good standing in attendance at the 
..-e.^ng ^.nu suotracting from that figure the number of persons from the Board of Directors who were included in the to*al rh* 
number or persons present from the Trill Committee in each case, and the ntxnber of void ballots cast in each case. k ’ 


( 


ATPE LLAXT 

CURRENT MEMBERS 

IN' ATTENDANCE 

MEMBERS OF 

BOARD OF DIRECTORS 

MBffiERS OF 

TRIAL CQ'MITTEF 

NUMBER OF 

VOID BALLOTS . 

MAJORITY 

Robert Blecs 

261 

13 

4 

a# 

0 

123 

Jon Epstein 

261 

13 

5 

0 

122 

John MantIcy 

261 

13 

4 

1 

122 

Merman Saunders 

261 

13 

4 

1 

122 

David Victor 

261 

I 

13 

I 

4 

1 

0. 

123 

."■•°h Henson 

261 

13 

4 

1 

122 

R>. t Cinnder 

261 

13 

4 

! ‘ 0 

123 

Barry Crane 

261 

13 

3 

0 

123 

David Levinson 

261 

>13 

3 

1 

123 
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ADAMS, DAY »S.- nOSKNUKIlG 
9J!0 Smart Uoulcvard, Lot Angela, Cnhfn inn 90OC9 ■ Telephone C/leitvirw S-SOOO 

UTP.I1AI1V AIIRNTK 


November 15, 1972 


Miss Billie Gold 
Billie Gold £ Associates 
9595 Wilshire Boulevard 
Suite 706 

Beverly Hills, California 90212 



Dear Billie: 


I have briefly outlined below the conditions under 
which QM has employed ROBERT BLEES in the capacity 
of Executive Story Consultant on PARRISH. If you 
have any comments, please communicate same to me 
immediately. If I haven't heard from you by 
mid-week, I'll forward the following information 
to Mr. Blees for his files. 


1. 

V. ft. ”J?f '' 7 '* 

Ue ”)* f’’ 4 

2 . 


Blees will commence services as of today, 
November 15, 1972 and will be guaranteed 
employment for a period of not less than 
22 [consecutivif) weeks a rate of $1,250 per 
week. Thus, the initial compensation 
guarantee is $27,500. ^y 

•' * YY'r* ''S*- 
QM agrees to notify Blees not later than 
April 1, 1973 (plus three business days) 


'/vi t) 


>s~). 


r>r7 !(.y-'-f/l 

• M 

U /;•/, ) 

of 

its exercise (or non-exercise) of an option * ' a 
described in the next following paragraphs. 


d r,~c 


S' 


a. In the event the network requires an 

extension, QM will have up to April 16, 
1973 within which to notify Blees of the 
exercise of its option. 


b. In any event, if QM exercises its option, 
Blees services must commence not later 
than May 1, 1973. 


continued.... 
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Miss Billie Gold 
November 15, 1972 
Page 2 


c. In the event QM exercises the option 

described above, Blees will be guaranteed ^ j f 
• employment for 44 (oonseou-t-i-veDweeks out (K Pf* 

of 52 weeks at a rate of $1,250 per week, 
the compensation guarantee is $55,000. 

(1) QM will have the right to extend y 
V& &n—a—week--to—week—basi-sf^after the ih 9 ’ 

„ ^^«vr>r^p^' I * 4th A week for the completion of 

Blees' services. ^ 

CO)W ^/'/> /># y H y r 

. > 2 . 3. QM will have four A annual additional options 

to guarantee Blees employment of 44 out of 52 
s)/)', ** vrtfiS’ weeks'. The first option pickup date shall be 
} ^v-rVyi/ not l ater than April 1, 1974 (plus three business 

• . ' days) and services must commence not later than 

* V S May 1. 1974. 


!?»•> :■*”*/ 

■h 

Pitch prr'?*' 
, l»y j'n^’YTt'i 


Pickup dates and the outside dates for 
commencement of services for each 
subsequent optional year will be the same. 

b. Blees' compensation will increase in each 
of the four optional years by $150 per 
week. (Thus, the first optional year he 
will receive $1,400 per week; the second 
optional year $1,550 per week; etc.) 


4. QM will contribute 5% of the weekly compensation »' 
to the pension fund and QM will provide the 

normal health and welfare payments. -''<*)) <v-ny 
Ui'J) c > CsrJ. UJ ?. ? r .:: /»■>. 

5. Credit will be accorded Blees on a separate 
card in the end titles as Executive Story 
Consultant. 

7. Any scripts which Mr. Blees may write will be 
compensated for at "top of the show" and such 
compensation will be in addition to his weekly 
salary. 

<■» 

Very' sincerely, 


.* O' 1 ' 

M/P’ 


11 a 


LEE v-RGSENBERG 


LR;br 


r 
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NoveirLer 30, 1972 


Mr. Lee Lorenbcrtj 
Aca.ir.z, i\ay ic Loser.tcr* 

9220 bunjcl Lculcvarc 

Los Angeles, California 90009 


i'.o: CM Pro. actions • 
i-.obcrt Llees 

Dear Lee: 

In accordance with our recent tclcj/hsne conversations. follow 
Inc arc he chcn,,**,- to which \h have a.;rec«-< in connection with your 
letter to r..c of *\'ovc> her 15, 1912 rr.tardinj-. the service.; of roben 
Llceo as ITxccutlvc dory Ccm.uliar.t on the rcrlct; tentatively entitioo 
"FarrUh”: 

Item 1 - 

O'.! v. ill also lutve the rt^nt to catena thia Initial 
pcrloc. in oivi’i for .tr. i.iecs to cohi* 
services for the t.-io-eeason network oroer. I’ow- 
ever, lie will not be required to rentier services 
bey one hay 1, ty73. 

In the fourth hue, the wore "consecutive" Is to 
be deleted. 

* Item 2 c. - 

In the third line, the word "cotwocuiive" will be 
oelotco. 

• Item 2 c. (1) - 

In the eeconci line, tho wore a "on a we eh- to* week 
baolo" will oc oelctcc, a no In tiic thiro line, the* 
were "£.uaianted." will be acueo after "44lh"» 





r 


/ 







In the first line* the worn "coubccutivc" will follow 
the wuro "four". Iu Inc tlilrc line, wo will nee. llvat 
CJM lias the oa.r.c rl ;j Lt to extent each such 
of employment. 

Iten 4 - 

We liave a^rnce that CM'« contrlLutionu will not cx- 
ecoo WGA maximum contributions. 

Best retires. 

Sincerely, 


XILUE GCLiJ 


BGtn: 

cc: »*.;r. Uuinn Martin 
Mr, Mows re jUaton 
Mr. Geralu Wilton 
Merrill ii. J\arpf, Ecq. 
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By DAVE KAUFMAN 



Hyphenate members of Writers 
Guild of America West, whose fines 
for crossing picket lines during last 
spring’s strike have been drasti¬ 
cally trimmed by membership, 
said yesterday that they still will 
not pay such fines, contending it is 


the principle, not tlie amount of the 
fine, which prevails. 

Apprised cf official Guild dis¬ 
closure of massive reductions of 
fines, as well as rescinding of 
expulsions and suspensions which 
had been ordered by the Guild trial 
committees and board, majarity of 
the hyphenates said this did not 
change their position. Member¬ 
ship had taken the action at a Nov. 
12 meeting at which four of the nine 
presented their cases. There 
wasn t time lor the rest oi the 
presentations. 

Results are final in cases of 

Robert Bices, Jon Epstein, John 
Mantlcy and Herman Saunders. 

WGAW proxy John Furia Jr. ex¬ 
plained the other five would have 
had disciplinary judgments re¬ 
versed had the majority so voted, 
but added this did not occur. 

Five are David Victor. Hugh 
Benson, Robert Cinader, Barry 
Crane, David Levinson: 

However, board last Tuesday 
(20) voted to reduce fines on the 
five cases to amounts indicated in 
vote and to eliminate all other 
penalties provided the individual 
member agrees that such fine 
would be deemed reduced as if an 
appeal had been fully heard arvt 
concluded. In event any member 
does not so agree then original 
fines and penalties would stand 
and another meeting would be set 
at which such member’s appeal to 
Ihc membership would be heard. 

However, most hyphenates in¬ 
volved who were available for 
comment uniformly stated lliat 
they still objected to the assess¬ 
ments in principle, and would not 
pay. 

Man!Icy’s $50,noo fine plus expul¬ 
sion was cut to $J8S3.«; Victor’s 
1100.000 and expulsion to $3521 50, 
Benson's $KK> and two-year sus¬ 
pension to $io 79; Crane's Stu.uoo 
and expulsion to $-109.70. None of 
the expulsions or suspensions were 
sustained hy membv •*. 

to. *»••*♦<» IlM 


with acceptance of guilt, some¬ 
thing he refuses to do. But the 
sumgover of membership in its 
voting was "a major step in the 
right direction.” he added. 

‘Nothing Has Changed’ 

Cinader, originally fined $5000 
and given a three-year suspension, 
saw his fine reduced lo $179 AO. 
sans suspension, but declared as 
had Epstein, that the amount of the 
fine and nature of the punishment 
didn't change the principle in¬ 
volved. Guild thinks he is guilty, 
and he docs not, said the produccr- 
wnier. Reduction of his fine is like 
"discounting a car," means noth¬ 
ing from the standpoint of prin¬ 
ciple. added Cinader. "My own 
inclination is that nothing has 
changed, but in view of the fact 1 
am involved in this with other 
people. 1 wouldn’t want lo tike an 
absolute position without c nsult- 
ing them," he said. 

Cinader added his understanding 
is tlial w hen a case is on appeal, as 
is ins. he can lake the position he 
won't pay and the Guild w uuld thi n 
have lo go lo court to seek collec¬ 
tion. 

"I don’t know if the Guild is 
going to go to court The initiative 
lies w ith it. If it chooses not to en¬ 
force this in court. 1 don't know 
what my legal recourse >.s sc hat 1 
can get a legal adjudication of the 
issue We are all indemnified any¬ 
way. so the amount is nor impor- 
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- .\Ulllill*) C'lHIHIf'IM" *. I llll.il' 

it’s a step in the right direction, 
certainly in that they have re¬ 
moved expulsions and suspensions. 
But I will not pay any fine. I am 
indemnified by the network (CBS). 

I would be very surprised if it paid 
the fine, not that it's a significant 
amount, but it is the principle in¬ 
volved." Mantlcy said he was con¬ 
tacting his attorney regarding any 
possible litigation. 

Blees, who initially had been 
fined $23,000 and expelled and 
whose fine is now reduced to 
$2403.25, sans expulsion, said he 
would not pay anything because of 
the principle involved. 

Epstein, who originally was 
fined $2000 and expelled, com¬ 
mented he is indemnified by 
Universal, and it it wants to pay 
the reduced fine of $200 22 that's 
the studio's business However, he 
added: "I feel ever, if a fine of $t 
were paid it would indicate some 
acceptance, some responsibility of 
guilt, and 1 have none. 1 appreciate 
that cooler heads prevailed, with¬ 
out emotion, at the membership 
meeting, but I know what we did 
was moral and righl. There is noth¬ 
ing like being a little 'ess guilty." 

Epstein said that in his view the 
membership vote indicated it was 
aware the Guild had "over¬ 
stepped" in itsdisciplinary actions. 
He said he would like to put the 
whole matter "to bed," but added 
the amount of fine has nothing to do 


indicate it is in a very weak posi¬ 
tion. My position hasn't changed. I 
am almost inclined to pay its legal 
fees to go to court. We are under 
the impression the Guild doesn’t 
have the right to get into this juris¬ 
dictional matter of writer-pro¬ 
ducer. that the Guild has no right to 
discipline us as producers." 

Saunders, whose $100 fine and 
expulsion, was cut to $23.48, sans 
expulsion, commented, "I will not 
pay the fine. I feel it s an inequity. I 
don't understand the machinations 
of the Guild board ortrial boards. I 
fee! the fine is wrong regardless of 
the amount imposed." 

Levinson, who had been fined 
$10,000 and given a two-year 
suspension and saw his fine re¬ 
duced to $G22.S8, said he had heard 
'.'amnesty" mentioned, but was 
dead set against it because it im¬ 
plies wrongdoing, something he 
does not feel he did. 

Bcason remarked, "I'm most 
gratified it saw fit to lower the 
fines. The membership. I imagine, 
did this because it knew that we 
nine didn't write." He had no com¬ 
ment anent payment of the fine 
"until I discuss it with my attor¬ 
ney." 

Total for reduction was arrived 
at by combining reversal votes (as 
reducing to no fine and no penalty) 
with votes for various rcJuclior.s. 
Votes for reversal were combined 
with those for r uuction and 
treated as votes for reduction sans 
penalty. A majority of all such 
votes east were ac.unst imposing 
penalties of expulsion, suspension 
or censure 
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•By Will Tcshw 

A dramatic olive 'branch was 
extended yesterday to supervisory 
employees among tne 69 .nemoers ol 
Writers Guild W. w/io still face trial 
and/or sentence lor stnke violation. 

WGA's board of directors made a 
conditional o*ter to shelve intra-guild 
prosecution of all pending cases 
against hyphenates until e final court 
ulmg — presumably by tne U S. 
Supreme Court — on untair labor prac¬ 
tices charges filed curing tne strixe by 
the Assn, ot Motion Picture and 
Television Producers over the guild s 
claimed right to discipline supervisory 
employees. 

Final round of hearings on tha 
National Labor Relations 5oard com¬ 


plaint upholding tne AMPTP position 
begins at the Fcoerel Building in 
Westwood Dec. 12 (Hollywood 
Reporter 11/26/73). Executive 
producers, producers, associate 
producers, directors and story editors 
are regarded by tha WGA as 
supervisory employees. 

Disciplinary action will be deterred 
against all accused hyphenates who 
agree to waive statute of limitations or 
lacnos (negligence or inorcmafe delay 


_neaoe 

l Whi 

I disci pi 

< ~-Furii I 


in processing charges) while a 
definitive court disposal is awaited. 

"Of course." explained WGA 
president John J. Funa, in announcing 
the board s decision, “tne guild will 
proceed in any case where the 
individual member does not agree to 
waive the statute of limitation or 
defense of laches and thereby preserve 
the guild s right to p-osecuto tne case 
after a court Oeosion." 

In the latter instance, however, a 
WGA spokesman explained tnat the 
guild reserves the ophon of proceeding 
Immediately in prosecutions ot those 
who refuse waivers. 

The gesture is the first o*ficie! sign of 
bending by the guild leadersnip to the 
mandate for leniarcy implicit in the 
reinstatement ot nine expelled and 
suspended hyphenates and the sharp 
reductinn ot fheir hnos. (Hollywood 
Reporter 11/27/73). The issue c’f fines 
stilt is in contention, and may be 
headed for the courts. 

While the WGA reaffirmed its right to 
pline supervisory emp.oyees. and 
reminded the membership that't 
had sanctioned that course, the board 
took explicit cognuance of me 
membership nppea's vote that restored 
the disciplined nine to good standing. 

Funa. in a letter mailed to gui'd 
members tooay. reveals that WGA legal 
counsel has aavised the Doard mat law 
suits calculated to collect reduced f nes 

— denounced as illegal by the AMPTP 
(Hollywood Reporter 11/29.73) — 
'might be delayed until the NLRB 
charges against the guild have been 
determined.* 

A halt cn further legal excenditures 

— described by Funa as a'ready 
substantial — will not be "needlessly" 
made by instituting litigation at this 
time, he notes. However, he cautions 
that the WGA will offer a vigorous legal 
defense" should any cl tne disci? med 
hyphenates sue lor reversal ol their 
reduced fines. 

\ Non-supervisorycmpl.yeeschnrged 
I with striae yioiufon wnl c* orosecuted 
I without delay. Funa stressed. 

*•—.Furls conceded that the question of 
WGA jurisdiction over supervisory 
employees "is one when ultimately 
must be decided by the courts." and 
describes the deterred prnsec-ution 
plans as one designed lo serve the 
guild s "best interest.“ 

Thirty nine disciplinary cases were 
• waiting trie'. 10 wr'f penomg before 
the boerd. end 20 were yet to be 
presented to tne board by investigatory 
and disciplinary committees as ol Nov. 
U. Thai* was no breakdown on how 
many ol the total of 69 ere supervisory 
employees. 
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Issue of the hyphenates and 
whether or not Writers Guild of 
America has the right to discipline 
them will eventually be settled in 
court, so \V GA West board hat 
decided to put the brakes on ac- 
• tions against hyphenates, and not 
go to court to seek collection of 
fines imposed on hyphenates for 
alleged violations of Guild rules 
during last spring's strike. 

That was the essence of a letter 
sent Guild members by WGAW 
prexy John Furia -Jr., who pointed 
out there are unfair labor practice 
•charges against the Guild now 

pending before the National Labor 
Relations Board. Charges were 
filed by Association of Motion Pic¬ 
ture & TV Producers, and involve 
Guild's right to discipline hyphen¬ 
ates (exec producers, producers, 
associate producers, directors, 

S eds). 

ria commented. "We believe 
*e have the right to discipline 
•visors, an action which the 
bership previously affirmed, 
he issue is one which ultim- 
must be decided by the 
s." 

_-Board has decided “the best 

interest of the Guild will be served 
by proceeding as we have in the 
past in all of these cases unless the 
individual member agrees to 
waive the statute of limitations or 
laches as a defense. In this event 
die board will delay further pro¬ 
ceedings until a final decision is 
rendered by the courts on the 
unfair labor practice charges. Of 
course the Guild in any case where 
the individual member docs not 
agree to waive the statute of 
limitation or defense of laches and 
thereby preserve the Guild's right 
to prosecute the case after a court 
decision." ("Laches" means 
undue delay in asserting a right). 

Faria said board decision af¬ 
firms its position ancnl the Guild's 
right to discipline hyphenates. 
However, he also noted that in 
recent hyphenate appeals cf '.heir 
vanou-. penalties, the membership 
erased any expulsions, suspensions 
or censures, <—smg only Unm. 


Guild legal counsel (old the board 
enforcement via a lawsuit to col¬ 
lect fines in a state court might 
be delayed until the N'LKB charges 
against Guild have been decided. 

Guild legal expenses "which are 
already substantial will not need¬ 
lessly be expended by litigation at 
this time,” said Furia. Virtually all 
nine hyphenates fined have said 
they will not pay. 

Furia said also that some 
members may file suits of their 
own against the Guild, in which 
case WGAW will fight them. 

He noted that board action docs 
not apply to anyone but hyphen¬ 
ates, that the Guild will continue 
without delay on disciplinary 
matters of writers who are not 
hyphenates. 

Next board meeting will be held 
Dec. 17. 
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I frtttftol 
FAY KANIN 

Vict-PrttiitM 

WILLIAM LUDVIG 

Stcrtiorj-T teotoror 

Dear Member; 
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• 0**0 or DIBECTOBft 

HERBFRT BAKER 
JOHN W. BLOCH 
JAMES BONNET 
NORMAN CORWIN 
THEODORE J FLICKER 
JOHN CAY 
DAVID HARMON 
DAVID KARP 
NATE MONASTER 
LIAM O'BRIEN 
DAVID W. RINTELS 
LORENZO SEMPLE. JR. 
MELVILLE SHAVELSON 
RICHARD ALAN SIMMONS 
LEONARD SPICELCASS 
JAMES R. WEBB 


As you know, there are unfair labor practice charges aaainst 
the Guild now pending before the National Labor Relations Board. 
These charges involve the Guild's right to discipline supervisory 
employees (i. e. executive producers, producers, associate 
producers, directors and story editors). We believe that we have 
the right to discipline supervisors, an action which the member¬ 
ship previously affirmed, but the issue is one which ultimately 
must be decided by the courts. 


MICHAEL H FRANKLIN 

let emu ot Dirtcior 

ALAN CRIFFITHS 

A iniMti 

Extcuuvt Dirtctor 
LEONARD CHASSMAN 
Extern* Atsiitom 
JOHN A. MEN DON 5 A 

KttiAttu Coo tut l 


OirAtTMIRT HCAM 

AILELN BACKOFEN 

f UkOOCt 

BLANCHE BAKER 

ArfUlr«i*« 

MaLRLEN D. BEATTIE 
HELYNF. LANDRES 

MtmbtnKif 

LOIS McCUIRE 

Admess-Jtrtuoo 

ELENA THURSTON 

Sifojtornt 

MARCE M. WHITE 
CrtduM 


ALLEN RIVKIN 

toklic Allottoot 


The Board of Directors has decided that the best interest of the 
Guild will be served bv proceeding as we have in the past in all 
of these cases unless the individual member agrees to waive the 
statute of limitations or laches as a defense. In this event the 
Board will delay further proceedings until a final decision is 
rendered by the courts on the unfair labor practice charges. Of 
course the Guild will proceed in any case where the individual 
member does not agree to waive the statute of limitation or defense 
of laches and thereby preserve the Guild's right to prosecute the 
case after a court decision. 

While the Board's decision is an affirmation of its position in 
regard to the Guild's right to discipline its supervisory members, 
it recognizes and takes into consideration the following points: 

1) In the recent appeals of supervisory employees to 
the membership, the membership eliminated any 
penalty of expulsion, suspension or censure, 
leaving only monetary fines. The Guild legal 
counsel has advised the Board that enforcement, 


(over) 


Exlukrl a 









via a law suit to collect fines in a state 
court, might be delayed until the NLRB charges 
against the Guild have been determined. 

2) Guild legal expenses w are already substantial 
will not needlessly be t 3d by litigation at 
this time. 

There may be s<" .• members who elect to file a 

law suit of the*., wn against the Guild. In this 
case, we will of course offer a vigorous legal 
defense. 

The foregoing points have no application to any other charges of 
discipline which involve non-supervlsory personnel. We will 
continue to pursue these other disciplinary matters without delay. 

Sincerely, 


JF:nr.eh 
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Six expulsions and three suspen¬ 
sions ordered for alleged strike 
violations were lifted yesterday as the 
Writers Guild of America. V7 made 
public results of complicated oaiioLng 
at the Nov. 12 meet ng wnere the nine 
disciplined producer-writer 
hypnenates appea'ed their convictions 
to the membersr.io 

Coincidentally, the vote caiied for a 
elastic reduction of fines ranging from 
S100 to S50.000. 

The show of snniiment for amnesty is 
widely regarded as a rebuke both to tne 


By Will Tusfcer 


WGA board and the trial committees — 
and conceivably couU snarpiy aiiect 
(he guilds future Cdurse m pending 
NLRB and potential court action where 
tn© WGA has been determined to 
atfirm its claimed jurisdiction over 
hyphenates even wnen they are not 
performing writing functions during a 
strike. 

(Story on mixed reactions to the 
WGA verdicts on Page 17) 

Membership reversal of the 
sentences meted out tor crossing 
picket lines is attributed largely to sym¬ 
pathy. expressed at the appeals 
meeting, witn the common claim of all 
anoel'ants that they did not act 
inimicabl/ to WGA Interests inasmuch 
as they assenedly did not do any 
writing while fulfilling contractual 
producer duties. 

In a surprisingly small vote turnout, 
the WGA rank-and-Me sei aside tne 
expulsions ot John Mantley, David 
Victor. Robert Bleu*. Jon Epstein. Her¬ 
man Saunders and Barry Crane, and 
the suspensions of Hugh Benson. 
Robert Cinader and David Levinson. 

Mantley s S50.000 fine was reduced 
to S3.883.48; Victor's S50.000 levy cut 
to S3.521.50; Blee's S25.000 tine 
lowered to S2.493.25. Crane's S10.000 
tine scaled down to S69.70. and 
Levinson's S10.000 fine reduced to 
S622.98. 

Cinader's S5.000 fine was roiled 
back to SI 79.40. Epstein's S2.000 to 
S200.22. Saunders' S100 penalty to 
S23.48. Benson's S100 fine to $19.79. 

Highest number of ballots cast in any 
single case was that o.' the 218 on 
Epstein, s close call wnere 94 favored 
reversal. 92 favored affirmation and 32 
voted tor reduction ot penalties. 

However, votes for reversal ano 
reduction were combined and tallied as 
votis tor reduction without penalty. In 
all cases, the majority ruled against 
Imposition ot penalties of expulsion, 
suspension or censure. 

The reduced fines against Blees. 
Eostem. Manitey and Saunders repre¬ 
sent final verdicts not subject to further 
appeal because these tour presented 
their cases in lull St the Nov. 12 
meeting. The remaining five, whose 
cases we'e not fully heard, have the 
right to appeal tne revised verdicts at 
another membership meeting it they do 
not acquiesce m the latest decisions. 

Results were computed by the same 
means in all nine casts 

Meanwniia. tn« WGA disclosed that 
Of 228 ainke discipline cases 
procsssad to date. 10 more stilt 
art pending, and 20 more are yet to be 
edludicated on the oasis oi reports 
trom investigatory ano disciplinary 
committees One hundred twenty-eiqnt 
paves hove been dismissed. 3t tried, 
and 39 mare are awaiting trial. Of me 
latter, 22 will be neerd in November. 
December end January, wnue 14 are to 
be scheduled and three are to be 


Eight dismissals were decreed ad¬ 
ministratively. 81 by the disciplinary 
committee, and 39 by the boaid of 
directors. There have beer, 13 guilty 
verdicts and seven linal findings oi 
innocence. One case was dismissed on 
motion at trial. One trial decision is 
bemg dratted, and another is pending 
before the board. Three are to ba 
presemed to the board by the trial 
committee. Three are awaiting trial 
committee recommendation, and three 
are pending before the trial committea. 

Subsequent verdicts will be wati-he. 
closely for evidence of the lenient 
attitude demonstrated by guild 
members in reversing ail expu’sions 
and suspensions, and sharply scaling 
down ' nes. 

In a ler.er to WGA's membership 
accompanying the official vote 
tabulation guild president John J. Furia 
Jr., mad# no direct comment on the 
Implications ot the outcome. 

“The ultimete step, et the option ot 
the individual." he noted, "is an appeal 
to the general membership." He called 
attention, however, to "the serious and 
thorough conduct of thess proceedings 
and of tne diligent eifort in behalf of the 
membership, while vigorously 
safeguarding the rights of the in¬ 
dividual." 

Furia obliquely rejected the view that 
the reversals constituted s vote of no 
confidence In the board and ihe trial 
committee*. 

“It is inevitable.* he observed." ’.hai 
individuals hold views widely divergent 
and passionately felt on this matter. It it 
a tribute to writers ano their guild the 
they can deal with this lalrly 
Intelligently end democratically." 

He also praised “the spirited, ye 
orderly end diqnihed manner" in whief 
tr.j appeals mealing was conducted 
He described me apoeais as • "vita 
and democratic procedure." 


rescheduled. 
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